YET ANOTHER MAGNIFICENT ACHIEVEMENT

BRILLIANT TACTICS LEAD TO A GREAT WAGE SETTLEMENT

The long wait of nearly 45 months is finally over and the fruits of wage settlement would flow to the LIC employees soon.  In a hurriedly convened information sharing session on 15th April 2021, the Chairman of LIC informed the Unions that the proposals of LIC for wage revision that fell due on 1.8.2017 were finally approved by the Finance Ministry.  The Chairman and the Managing Director said that the wage revision will meet the aspirations and expectations of the employees to a great extent.  Late night the same day, the Government notified the wage revision.  This brought the long struggle for wage revision to a successful end.  The AIIEA had promised at the time of submission of Charter of Demands on 1.8.2017 that it is confident of securing a very good wage revision and this promise stands redeemed.  The AIIEA has been successful in securing for the LIC employees, yet another magnificent wage revision. 
The details relating to the benefits secured are published in other pages of this journal.  In terms of the monetary benefits, this wage settlement unarguably is the best in history of LIC employees. This wage revision without any ambiguity has established the fact that wage in LIC is decided on the basis of the strength of the institution.  The AIIEA had powerfully argued that wage in LIC must relate to its financial strength, paying capacity and the productivity of the employees.  The recognition of this fact without any ambiguity is the biggest gain of the present wage revision and this principle will definitely hold good for the future too. The AIIEA has always held the view that wage revision should bring benefits not only during the service period but they must also continue to flow even after retirement.  It was this conviction that made the AIIEA press for the maximum amount of the increased outlay to be loaded in the basic pay.  Such a demand is not easy to achieve as this would result in a permanent liability for the institution.  It was for this reason that AIIEA had to make great efforts for a decent loading in the basic pay in the last wage revision despite tremendous resistance from the government then.  We succeeded in our endeavour then and continued our success in the present wage revision with the Pay Scales framed with a loading of 15% after merging the entire dearness allowance as on 1.8.2017.  This is an achievement of gigantic proportions.  With this, the AIIEA succeeded in ensuring maximum benefits to maximum number of employees during their active service as also after retirement. The AIIEA could also ensure that the commitment of last wage revision to introduce a 5 day week is honoured.
The LIC employees are delighted with the benefits secured in the wage revision.  The happiness is clearly seen in every office of LIC.  But LIC employees must understand that the wage settlement did not come to them easy.  In fact, no wage increase has ever come easy.  The success is achieved due to unrelenting struggles and most importantly the confidence and faith in these struggles.  In a class divided society, the struggle for wage revision is the most difficult struggle.  It is a fierce struggle between increasing profits for the capital and a fair compensation to employees for their work.  The LIC employees through their own experiences have learnt that maximisation of profits is the sole motive for any business organisation.  In the recent period, it is being acknowledged that the share of profits in the national GDP is soaring while the share of wages continues to decline.  In that situation the present wage revision is a great achievement.  Let us also be clear that apart from our struggle and brilliance of tactics, LIC being a Public Sector Institution and this institution defined as a State under Article 12 of the Constitution too was also a big contributing factor.

The glorious history of AIIEA demonstrates that no benefit is secured through anybody’s benevolence nor any benefit falls as manna from the heavens.  Every single benefit has to be fought and secured. The history of AIIEA bears testimony that LIC employees had to wage massive battles in support of their demands irrespective of whichever government is in power. AIIEA was aware that the Charter of Demand for wage revision submitted on 1.8.2017 cannot be achieved easily.  Therefore, it developed the necessary tactics for struggle.  It took the lead in uniting the major unions under the Joint Front and developed a common understanding on the issues and tactics of struggle. The resultant unity gave a new confidence to the LIC employees and their movement.  The AIIEA was aware that welfare of the people and neo-liberalism cannot go together.  Therefore, the present government which swears by neoliberal economic policies cannot be worker friendly to concede our just demands.  This is seen in the manner the labour laws are tweaked in favour of the employers; the way the farmers’ struggle is handled; and a mad drive towards privatisation.  In such a situation AIIEA played the game strictly according to the script and succeeded in achieving what looked impossible for many.

The AIIEA is absolutely clear that our success is greatly contributed by the strength of LIC.  We have also held the view that the well being and prosperity of LIC employees is intrinsically linked to the growth and prosperity of our great institution.  It is with this understanding and commitment, the LIC employees have worked to make their institution a truly world class organisation.  The LIC is not just another business organisation, it is lifeline of the Indian economy; it is seen as an epitome of security by the people and for the AIIEA, LIC is an ideological commitment.  We are proud that even during the most difficult times our institution has performed so well.  It has successfully stood against the forces unleashed through opening the insurance industry.  It has defied all odds to stand tall not just as a market leader but also as a market maker.  Therefore, it is the responsibility of all LIC employees to make their best contributions to the progress of the industry in every sphere of its functioning.  We must assure our policyholders that we remain committed to serve them even better.  With the wage issue settled, our focus must shift to fight the government policy of disinvestment and we must build a strong public opinion against LIC IPO.

The wage issued is settled in LIC.  But no progress is made on this issue in the General Insurance.  Historically, the wage pattern in LIC and General Insurance has remained identical.  This parity has to be maintained.  For this, a sustained struggle is necessary.  The AIIEA has succeeded in uniting all unions in the general insurance on the issue of wage revision and against the decision of the government to privatise a public sector general insurance company.  The AIIEA will take necessary steps to develop a struggle jointly to force early negotiations and settlement in General Insurance.  The General Insurance employees have no option other than struggle.  Therefore, serious efforts must begin to build a powerful struggle to secure a good wage revision on par with LIC and to defeat the idea of privatisation.

It is natural for LIC employees to celebrate this great victory.  But while celebrating this magnificent achievement, we must take into account the massive sufferings the people of our country are undergoing due to the economic and health crisis.  It is unfortunate that today millions of our brothers and sisters have lost their livelihood and tens of thousands have become victims of the pandemic.  The Government must own up the responsibility for this unprecedented crisis and sufferings.  We are also aware that a number of LIC employees have lost their lives due to Covid 19 in the past one year and many LIC families have lost their near and dear during this period.  Therefore, we must celebrate our great achievement keeping these issues in mind.  

The AIIEA congratulates all LIC employees on achieving a spectacular wage revision.  The AIIEA dedicates this great settlement to the ordinary employees and cadres of the organisation whose support and faith in the leadership enabled this brilliant achievement.  The AIIEA is confident that the employees will work with renewed vigour to strengthen the organisation and contribute to the fight against privatisation and disinvestment.     
