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Cir No : 22/2017                                                                                           Date : 26th September  2017      

To

All Divisional/Regional/State units of AIIPA

Dear Comrades,
Note on Pension Scheme in RBI and SBI

In the C.C.Meeting of the AIIPA held on 13th and 14th September,2017 at Hyderabad, an oral report on the developments in the Reserve Bank Of India and the State Bank Of India in regard to their pension schemes was placed and a write-up on the same is now given as suggested in the meeting.

RESERVE BANK OF INDIA PENSION REGULATIONS, 1990

The Parliamentary Committee on Sub-ordinate  Legislation that went into various aspects of the Pension Regulations of Reserve Bank of India, submitted its Report on August 4, 2017 and the same was tabled in Parliament on August 10,2017.

The Committee has recommended grant of option to join the Pension Scheme to all employees who were in service of the Bank, when the last such option was given in the year 2000, whether they are in service now or not.


It implies that, besides in-service employees, who are non-pension optees, employees who have retired and families of employees who had died while in service or after retirement, are entitled to exercise option as they were PF optees at the time of retirement/death.

The Committee heard the RBI Management and the Government of India before coming to its decision.

It is learnt that the Government has not accepted the recommendations of the Parliamentary Committee. 

Based on the recommendations of the report, a comparison between RBI and LIC is made.

Section (7) of the RBI Act vests with the Central Board of RBI, the power to conduct the business of the Bank in accordance with the Act;

Section (6) of the LIC Act vests the power with the Executive Committee of LIC;

Section (58) of RBI Act grants power to the Central Board of RBI to make regulations and specific Section 58(2)(j) deals with superannuation  funds of employees;

Section (49) of LIC Act grants power to make regulations and a sub-section deals with recruitment of employees under the domain of LIC;

Section (48) of LIC Act vests the power for determination of service conditions with the Central government;

RBI Staff Regulations, 1948 has been framed by the Central Board of RBI, under Section (7), though there is no reference to any rule of the Act in the Regulations;

LIC Staff Regulations 1960 has been framed under Section 49 of the LIC Act;

RBI Pension Regulations 1990 has been framed by the RBI Central Board under Section 58(2)(j) and LIC Pension Rules has been framed by Central Government under Section (48) of LIC Act;

RBI Pension Regulations covers all employees in service on the date of Regulations, except those who opt not to be governed by the regulations;

LIC Pension Rules covers only those in-service employees on the date of Notification who opt to be governed by the pension rules;

The implication is, while option under RBI Pension Regulations is for exclusion and option under LIC Pension Rules is for inclusion;

In RBI, options were given four times between 1990 and 2000 and in LIC two times in 1995 and 1997;

In RBI, the Government advised RBI through its letter dated February 4,2002, that no fresh options shall be granted and though, on various dates RBI pushed for fresh option, citing improvements in Pension Scheme, it was not accepted by the Government;

In LIC, government has not accepted proposal to grant another option;

The Government’s argument not to allow another option for RBI employees in the year 2010, when bank employees were granted option was, that it was second time in Banks and would be fifth time in RBI and that a comparison between RBI and Nationalised Banks was not proper;

In regard to LIC, no information is available to know the basis on which the government has not agreed to the demand for one more option;

In RBI, Staff Regulations are not statutorised and process of dialogue to bring Staff Regulation under section (58) is on. However RBI management feels it necessary to keep it out to maintain autonomous character and that section (58) deals only with superannuation funds of employees;

But in LIC, Staff Regulation has been amended to take away the power from LIC and vest it with the Government;

Under RBI Act, Section (7) empowers for direction to RBI from Government and in LIC, Section (21) provides for direction;

The Parliamentary Committee noted that a mere letter from the Government and not a direction under section (7) is not legally binding on RBI, though RBI has chosen to act, as per Government letter dated February 4, 2002;

In LIC too, only a letter and not a direction under section (21) has been sent;

It has been argued before the Committee that RBI Pension Regulation, neither specifically empowers grant of another option nor specifically bars from grant of such option; 

The position in LIC Pension Rules is the same;

However a definite difference and a definite similarity should be noted. Both LIC and RBI are creatures of Parliament, having come into existence through Acts of Parliament and determination of service conditions vesting with employer till now in RBI and till passing of LIC Amendment Act of 1981 in LIC;

The striking difference relates to retention of power with RBI and abrogation of power in LIC;

Both in LIC and RBI, Family Pension provisions were the same and likewise, eligibility criteria for full pension were also identical;

However RBI Rules got amended to provide for Uniform Rate of Family Pension at 30% and full pension for 20 years of service and these improvements have not been conceded in LIC;

Another major differentiation is, RBI Regulations prescribe Dearness Relief at Rates determined from time to time by RBI and in LIC, these are governed by Appendix IV of the Pension Rules. While in RBI, all Pensioners have become entitled to full neutralisation, LIC pensioners continue to draw graded Dearness Relief.

STATE  BANK  OF INDIA  PENSION - ADHOC PAYMENT OF ARREARS

From the days of Imperial Bank of India, employees have been enjoying pensionary benefit as a third benefit, besides Contributory PF and Gratuity;

When Pension in lieu of Employer’s Contribution to PF was ushered in Financial sector with 50% of salary as Pension and with commutation factors as applicable then to Central Government pensioners, it was a second benefit besides Gratuity;

Since SBI employees were drawing pension and were also eligible for Bank’s contribution towards PF, certain restrictions on pension in SBI were introduced;

A concept of 50% of salary upto a level and 40% above that level came into vogue and commutation factor applicable at a higher age than the age of superannuation was also there;

To be explicit, employees were not entitled to 50% or 40 % of last drawn salary but at a lower level and after a struggle by the SBI employees, 50% of last drawn salary upto particular level was achieved for retirements at 1148 points and the limit was fixed at Rs.4250 for 50% and 40% above that level. This continued till VIII Bipartite Settlement;

Seeking parity with bank employees on 50% and commutation factors, court cases were filed and in the hearing process, a Committee to look into the issues was formed. After submission of the report, Government desired time to consider and it is now known the recommendations have been approved. As the case is yet to reach a finality, 90% of arrears has been released by SBI;

Since the Committee has decided to maintain 50%/40% and since other issues are sub-judice, employees who have retired after November 1, 2002, have not become entitled to any new benefit as they are drawing pension at 50% or 40% of last drawn salary. Similarly as retirees, at 1148 points, are already drawing pension as per earlier agreement on the basis of last drawn salary, they have not become entitled to benefit except for a limited period of an year from November 1992 for Class III and four months from July 1993 for Class I;

Pensioners who have retired between 1987 and 1992 have become entitled to a higher ceiling of Rs.3775 from Rs.2400 and pensioners of the period between 1997 and 2002 to a ceiling of Rs.7120 from Rs.4250.

Since the fresh ceiling relates to higher index level, though basic pension gets increased and hence amount of dearness relief per slab, the number of slabs of dearness relief will come down. For example, for pensioners with ceiling of Rs.3775, the number of slabs will be less by 64 and for the next category, it will be less by 134 slabs.

As between 1997 and 2005, pensioners were drawing pension at a lower level than the index of 1684, the ceiling of Rs.7120 will come down to Rs.6883;

AIIPA will have to study these developments, both in RBI and SBI, to ascertain whether these can be used for our benefit.  


With Greetings.

                                                                                                                   Comradely Yours,
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                                                                                                           (T.K.CHAKRABORTY)
                                                                                                         GENERAL SECRETARY
