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To

All Zonal /Divisional/ State / Regional Units,
Dear Comrades,

Wage Revision reaching its finality

Further to the joint meeting with LIC on 16.10.2015, the delegation of the AIIEA comprising of Coms. Amanulla Khan, K. Venu Gopal, V. Ramesh, H.I. Bhatt, B. Sanyal and B.S. Ravi met the officials of LIC in the individual discussions today, 17.10.2015, to give our response to the proposals made yesterday on wage revision.  We expressed satisfaction over the overall direction of the proposals and demanded improvements to reach a satisfactory settlement at the earliest. 
The delegation asked that in all the earlier proposals on wage revision, the management also made proposals on PLLI.  But this time the proposals remain silent on this issue.  We were informed that the management had taken up with the government to calculate the PLLI on the basis of the current wage rather than the existing pattern of calculating PLLI on pre-revised wage.  The ED (P) further informed that the improvement in PLLI calculation will become effective from 2013-14 and they are trying for early issuance of notification by the government in this regard. 
1. We represented that another stagnation increment should be introduced in all cadres of Class-III & IV employees.  We also suggested the reduction in the span of stagnation increments in the cadre of HGA from the present 3 years to 2 years.  The management responded by saying that they will examine the possibility of increasing the stagnation increment but expressed difficulty in reducing the span from 3 to 2 yrs in the HGA cadre.   We also suggested that stagnation stage should be considered for fixation on promotion to avoid anomalies.  We were assured the issue will be examined.

2. The delegation demanded increase in the ceiling at the maximum level for both HRA and CCA.  The management agreed to look into the same.

3. The delegation requested for linking the Hill Allowance, Paradeep Port Allowance and Project Allowance to the Basic Pay.

4. We demanded increase in the allowances payable on acquiring technical qualifications so as to avoid problems while fixation on promotion.  
5. We informed that the Cashier should be suitably compensated for the work and the risk they carry in discharging their duties.  We demanded that a portion of Cashier Allowance should be counted for all benefits including the benefit of fixation on promotion.

6. We also demanded improvements in LTC and introduction of facility of encashment.  We also suggested that the income limit to determine the dependency should be suitably raised.

On most of the issues represented, the officials of LIC responded positively.  AIIEA will pursue these issues.

One More Option for Pension: The delegation of the AIIEA welcomed the statement of Chairman and other officials that they would continue to pursue with the government the issue of ‘one more option for Pension’.  The officials agreed that LIC is having a robust pension fund and it would not be difficult to give another option for pension. The delegation requested the LIC to pursue this issue with the government vigorously.

The delegation demanded improvements in the existing pension scheme.  It was explained to the officials that such improvements have been brought about in the RBI.  The delegation suggested the minimum pension to be increased to Rs.5,000/- per month, raise the minimum family pension and introduce a monthly medical allowance for the pensioners. The delegation also suggested that LIC should look over the legal battles to make available 100% DA neutralization to all pensioners who retired prior to 1.8.1997.
Leave Matters:  The LIC officials indicated that they are favorable in increasing the PL accumulation to 270 days but limiting the encashment on retirement to the present ceiling of 240 days. Our demand for introduction of Paternity Leave, Child Care Leave and Leave for gynecological problems received positive response.  These issues will be pursued further.
The AIIEA delegation demanded a solution to the long pending issue of absorption of the remaining RPT employees into full time employment. The officials informed that this issue will be taken up with the Board.

While welcoming the introduction of Education Advance Scheme, we suggested that the first installment payment of the fee which is required to be paid at the stage of ‘on the spot admission’ should be reimbursed.  The LIC should also approach the Income Tax authorities for claiming exemption for this advance u/s 80E. 

The delegation also sought improvements and increase in the quantum of Housing Loan, Vehicle Loan, introduction of four-wheeler advanceetc.

The delegation made it clear that wage revision cannot be conditional.  The AIIEA said that mobility and biometrics cannot be linked to the wage revision.  AIIEA has reservations on biometrics on the issues of privacy and misuse of the data.  Therefore, it demanded a detailed discussion on this issue to address its concerns.  The ED (P) agreed to hold discussions on this issue. The AIIEA firmly said that it will not accept mobility for the sake of mobility. Mobility already exists by way of postings on promotions. We also pointed out the tremendous shortage of staff in all offices and the management should think about recruitment rather than mobility.

The AIIEA requested the LIC officials to consider the issues raised and initiate speedy steps for early notification to enable the fruits of the wage revision flow to the employees at the earliest. The officials agreed to take up this on top priority.
Comrades, we have achieved a splendid wage revision in the most difficult economic and political environment.  The AIIEA was able to build a total unity of the insurance employees by forming a Joint Front of all unions belonging to all classes of employees. This unity and the determination shown by the employees to struggle to secure the legitimate demands created a break-through despite the hostility of the present political regime. We are sure every individual employee and officer would have calculated the benefits that would flow to him/her due to this wage revision.  This has been a phenomenal achievement.  The need now is to further consolidate the AIIEA to defend the gains that we have made and work for further improvements that we deserve. We congratulate all the employees and officers for solidly backing the decisions of the Joint Front and achieving what seemed an impossible wage revision.
With greetings,

Comradely yours,
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General Secretary.
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