                ALL INDIA INSURANCE EMPLOYEES’ ASSOCIATION

Standing Committee (General Insurance)

309, Sadguru Complex, Basheerbagh,

Hyderabad 500063.

Phone No: 040-23262828.  Email: aiiearaju@yahoo.co.in; aiieaschyd@gmail.com
Circular: SC/Special/2014                                                                       Date: 8th August, 2014.
To

All the State/Regional Units,

Dear Comrades, 
 Discussions on Promotion Policy on 8th August at New Delhi
As scheduled, discussions between GIPSA and representatives of three check-off unions in Class III & IV were held at GIPSA office, New Delhi, today 8th August, 2014.  GIPSA was represented by S/Shri N.Tobdan, (Ch Executive) and other officials of GIPSA, G.C.Geylong (GM-P, GIC-Re), P.Nayak (GM-P, New India), P.Senthilkumar (GM-P,Oriental),  R.K.Deka, (GM-P,United India), Amitava Das (GM-P, National),  Neelu Duggal (DGM-P, Oriental) and Yesudas (DGM-P, United India). From AIIEA, Com.J.Gurumurthy, Vice President and Com.K.V.V.S.N.Raju, Secretary, Standing Committee participated in the meeting.
At the outset, we deplored the long delay of more than eight months in holding of follow up discussions on promotion policy.  The last meeting was held at GIPSA on 27th November, 2013 when a detailed note was submitted by AIIEA.  The management responded saying that the matter had to go through discussions at GM(P) meetings and governing board meeting and hence the delay.  They mentioned that the management would examine improvements on different scores as represented by us and agreed to have another round of full fledged discussions to bring about finality.  Since this would take some more time, the improvements would be implemented in the next year’s promotion exercise.
We urged that the current year promotional exercise should be taken up expeditiously. The management agreed to start the exercise but added that the management would include MBA as academic qualification instead of technical qualification for marks due to Supreme Court orders.  We demanded that there should be a sunset clause for awarding marks under technical qualification for MBA.  Though the management pleaded inability, but agreed to take another legal opinion on our demand for sunset clause.  However they agreed to maintain payment of the monthly allowance of Rs.820/-. It is expected that promotion notification will be issued by companies in a couple of days. 
We suggested that the management should consider some minimum improvements for implementation in the current exercise, such as:

1) Restoration of contingency provision so that no vacancy will be kept unfilled. If it would entail time-consuming exercise of amendment to promotion policy, we suggested that supplementary list may be issued to take care of the unfilled vacancies.
2) Since the problem of graduation without basic qualification remains unresolved due to Supreme Court orders, we suggested as an interim measure to clear all such cases through one time promotion. This requires to be pursued further. However, the management has agreed to consider promoting all the Sub Staff and RC who have passed the regular graduation as one time measure.
3) Reservation in promotion to the cadre of Assistant and Scale-I Officer for Persons with Disability (PwD).

4) Stagnation stage should be considered as a stage for promotional fixation to reflect a minimum benefit of one increment on promotion. Meanwhile GIPSA should clear the ambiguity in their existing circular.
We also demanded that substantial number of vacancies should be declared in all cadres to meet the genuine aspirations of the employees. We also wanted that there should be uniform norms for posting of promotees and maximum care should be taken to adjust the promotees nearer home especially in Assistant cadre.
Other Issues:  Utilising the opportunity, we urged the management to take early action on – (1) Another option of pension independent of wage revision (Management agreed to follow up); (2) Restoration of compassionate appointments (Management agreed to follow up with the Ministry); (3) Expeditious action on recruitment of next batch of Assistants (Companies have started the process of obtaining Board sanction);  (4) Review of Group Mediclaim (Management agreed to take up for review at the time of renewal); (5) Extension of 1995 pension scheme to all upgraded PTS (United India has already done that);  (6) Introduction of a new group insurance scheme for all employees. 
With greetings,

Comradely yours,
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(K.V.V.S.N.Raju)

Secretary

